
                     O
UR  COMMUNITY IMPACT

— John Harris, CEO

Inviting the best possible providers into 
our community and supporting them is essential to 
ensuring access to high quality care. This year, we 
added providers in cardiology, emergency care, family 
medicine, gastroenterology, surgery, neonatology,  
OB/GYN, orthopedics, pediatric critical care,  
pediatric hematology, urology and more.

By continually investing in our facilities, 
we’re helping to ensure that we continue to meet our 
community’s healthcare needs. This year’s investments 
included robotic-assisted surgical technology, a urology 
and cysto surgical table and a linear accelerator.

We strive to create an environment where 
talent is recognized, job satisfaction is valued and 
our employees can effectively use their skills to 
provide high quality care and service.

Delivering care to all of our neighbors, 
regardless of their ability to pay, is foundational
to our mission and our commitment to our
community.

We are proud to be a leader in our 
region, and our dedication to ensuring fiscal 
responsibility extends both to our hospital and
to our community.

In 2021, we...
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... paid $22,634,025 in taxes

...  added 104 employed, affiliated,  
and telemedicine providers

...  made more than $6.3 million  
in capital improvements

...   distributed a payroll of $115,728,932  
to approximately 1,400 employees

...  donated more than $32 million  
in services to those in need

O ur role as a leading provider of healthcare and economic support for our neighbors is driven by our 
mission of Making Communities Healthier®. We are privileged to call this vital community home and 
proud to be part of a national diversified healthcare delivery network that allows us to continue to enhance 
how we care for those we serve. 

The support of LifePoint Health and community partners like you help us to advance our mission 
and create places where people choose to come for healthcare, physicians want to practice and 
employees want to work. Thank you.      



E C O N O M I C  I M P A C T
Charity and other uncompensated care 

(includes charity care, uninsured  
discounts and uncompensated care) ....$32,179,170  

Community benefit programs.....................$965,278
Financial contributions ....................$154,283 
Professional development ..................$6,839  
Tuition reimbursement ......................$35,993  
Physician recruitment ......................$499,097
Community health services .............$269,066  

Taxes paid ................................................$22,634,025
Property and other taxes .............$8,303,730    
Payroll taxes ..................................$6,512,584  
Sales taxes ....................................$7,817,711

S P O N S O R S H I P S 
A N D  D O N AT I O N S
It was our pleasure to be able to support the follow-
ing activities and organizations during the past year:

 Backpack Buddies with Las Cruces Public 
Schools
 Doña Ana Community College EMS  

Department
 Greater Las Cruces Chamber of Commerce
 Junior Leadership Las Cruces
 Las Cruces Public Schools Foundation
 Leadership Las Cruces
 Mesilla Valley Economic Development
 National Prescription Drug Take Back Day
 National Night Out – Las Cruces
 New Mexico Hospital Association
 NMSU Athletics Athletic Director Cabinet
 Pastoral Care Programs
 Ronald McDonald House
 Southern New Mexico Community Foundation
 Turning Point of Las Cruces
 Vitalant Blood Drives

2021 Board of Trustees

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and 
support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital investments 
include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance. 
All references to “LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.

Memorial Medical Center is part of LifePoint Health®, a leading provider of healthcare that serves patients, clinicians, communities and partner organizations across the 
healthcare continuum. Driven by a mission of Making Communities Healthier, the company has a growing diversified healthcare delivery network comprised of nearly 50,000 
dedicated employees, 63 community hospital campuses, 32 rehabilitation and behavioral health hospitals and 170 additional sites of care, including acute rehabilitation units, 
outpatient centers and post-acute care facilities. More information about LifePoint can be found at LifePointHealth.net.

2021 TOTAL:  $55,778,473

MMC is proud 
to partner 
with our 
communities’ 
EMS providers 
in Making 
Communities 
Healthier.
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