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Memorial Medical Center’s

mission is Making
Communities Healthier®. By creating places where people choose to come for healthcare,
physicians want to practice and employees want to work, we are creating a legacy of care for our
neighbors today and for generations to come. Here are just a few ways we made Las Cruces,
Dona Ana County and the surrounding area healthier in 2017.

As we progress toward becoming the
major regional healthcare referral
system for southern New Mexico,
we are proud to have become
a place where our community
can choose to come for quality
healthcare that’s close to home.
—John Harris, CEO

Delivering high quality patient care and supporting our physicians
The most important contribution we make to our community is providing high quality care
close to home. We are proud to have earned a Leapfrog Grade A national safety rating in 2017 –
the only Grade A hospital in Las Cruces. Quality and service are at the center of how we care for
our patients, and we continually invest in our facility to ensure we can meet the healthcare needs
of our community. In 2017, we made $17,532,343 in capital improvements, including
a remodel and new equipment for our Cancer Center, patient room renovations, PICU and
NICU patient monitoring systems, 3D mammogram technology and a new hot water boiler.
Inviting the best physicians into our community and supporting them also is a key driver of
our efforts to ensure access to high quality care and service. During the past year, MMC added
more than 38 providers in orthopedics, family and internal medicine, obstetrics and
gynecology and hospital medicine; and we introduced new bariatrics services.
Creating excellent workplaces for our employees
We strive to create an environment where talent is recognized, job satisfaction is valued and our
1,324 employees can effectively use their skills in providing high quality care and service; and
we managed and distributed an annual payroll of $98,161,548.
Taking a leadership role in the community
We are proud to be a leader in our region. Supporting local organizations and delivering
healthcare to all of our neighbors, regardless of their ability to pay, are foundational to our
commitment to the overall well-being of our community. In addition to numerous sponsorships
and charitable gifts, we delivered more than $4.13 million in charity care to those in need.
Being fiscally responsible
Our commitment to ensuring fiscal responsibility extends both to our hospital and to the
community. In 2017, we paid a total of $3,226,236 in taxes.
Thank you for your continued support as we continue to make our community
healthier in 2018 and beyond.

MMC is a proud sponsor of Cowboys for Cancer
Research.

MMC directors and CEO John Harris participate
in 2017 Run with Your Docs.

Santa Claus pays a visit to MMC.
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Charity and other uncompensated care............................ $4,132,351
Includes unpaid cost of Medicaid, as well as charity care
and other uncompensated care
Community benefit programs............................................ $2,955,078
Financial contributions....................................$144,202
Community health services...............................$52,150
Professional development...........................$1,384,207
Tuition reimbursement......................................$35,359
Physician recruitment...................................$1,339,160
Taxes paid........................................................................... $3,226,236
Property and other taxes................................$530,436
Sales tax........................................................$2,695,800
2017 TOTAL.................................................................... $10,313,665
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2017 –18 Board of Trustees
OFFICERS
Prasad Podila, M.D.
Chair
Lohman Endoscopy Center

Gary Esslinger
Manager/Treasurer,
Elephant Butte
Irrigation District

Eddie Binder, Vice-Chair
Director of Public Relations
and Development, Dona
Ana Community College

Robert Garza
Retired

John Harris, Secretary
CEO, Memorial Medical
Center
MEMBERS
Brandy Darden
Senior Vice President,
Western Heritage Bank

Fernando Macias
Manager, Dona Ana
County
Frances Scappaticci
Director of Nursing/
Performance
Improvement, Ben
Archer Health Center

Stuart Ed
Manager, City of Las
Cruces

D O N AT I O N S

It was our pleasure to be able to support the following activities and organizations
during the past year:
 Alzheimer’s Association
 Boys & Girls Club
 Breast Cancer Support Group – Las
Cruces
 Bumps, Babies and Beyond
 Burrell College of Osteopathic Medicine
 Community Foundation of Southern
New Mexico
 Cowboys for Cancer Research
 Dona Ana Arts Council
 Dona Ana Community College
 Dona Ana County Health in All Policies
 Down Syndrome Families of Las Cruces
 Friends of Wellness
 Greater Las Cruces Chamber of Commerce
 Hispanic Chamber of Commerce
 La Casa Domestic Violence Services
 Las Cruces Running Club
 March of Dimes High Heels for High
Hopes
 March of Dimes March for Babies
 Marine Corps League

 Mesilla Valley Christian School
 Mesilla Valley Economic Development
Association
 Mesilla Valley Hospice
 New Mexico Friends of Rehab















NM Academy of Family Physicians
NMSU 6th Man Club
NMSU Athletics
NMSU Deans Health Symposium
NMSU Foundation
NMSU Nursing Program
Region II EMS Convention
Ronald McDonald House Charities
Southwest Sport & Spine
St. Andrews Hospitality House
St. Luke’s Health Care Clinic
Tough Enough to Wear Pink
UNM School of Medicine Alumni
White Sands Missile Range Elementary
School

Charity and other uncompensated care includes hospital costs not
covered by Medicaid reimbursements and supplemental payments,
as well as charity care and bad debt. “Physician recruitment
costs” include recruitment costs and support of new physicians’
initial practice establishment in the community. Payroll includes
consolidated salaries, wages, benefits and contract labor costs. “Capital
investments” include facility expansions/renovations, equipment
purchases, technology replacement, information technology additions/
updates, and routine facility upkeep and maintenance. All references
to “LifePoint,” “LifePoint Health” or the “Company” used in this
release refer to affiliates or subsidiaries of LifePoint Health, Inc.
Memorial Medical Center is part of LifePoint Health®, a leading
healthcare company dedicated to Making Communities Healthier®.
Through its subsidiaries, it provides quality inpatient, outpatient
and post-acute services close to home. LifePoint owns and operates
community hospitals, regional health systems, physician practices,
outpatient centers, and post-acute facilities in 22 states. It is the sole
community healthcare provider in the majority of the non-urban
communities it serves. More information about the company can be
found at www.LifePointHealth.net.
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